	PART FIVE:  employment law

Gain an understanding and experience of work in the specialist area of work undertaken by the pupil master and the chambers or employer where the pupillage is being undertaken



	
	Satisfactory



	PART ONE: TRIBUNALS TO BE OBSERVED
	

	1. Principle hearings including examination in chief and cross-examination of witnesses of fact and opinion:

1.1 Preliminary Hearing in Employment Tribunal *

1.2 Full Hearing in Employment Tribunal *

1.3 Directions Hearing*

1.4 Trial in High Court or County Court*

1.5 ADR hearing

1.6 Preliminary Hearing in Employment Appeal Tribunal

1.7 Full Hearing in Employment Appeal Tribunal*

1.8 Hearing in The Court of Appeal

1.9 Hearing in the House of Lords

1.10 Hearing in Central Arbitration Committee
	

	PART TWO: LITIGATION – ADVOCACY
	

	1. An application for:

1.1   Further information

1.2 Disclosure

1.3 Striking out

2. An application for adjournment

3. An application for an interim injunction*

4. Remedies Hearing

5. An application for permission to appeal 
	

	PART THREE: LITIGATION - DRAFTING
	

	1. Statements of case

1.1 Originating application*

1.2.1 Unfair Dismissal*

1.2.2 Discrimination*
1.3 Notice of Appearance*

1.3.1 Unfair Dismissal*

1.3.2 Discrimination*
1.4 Particulars of Claim
1.5 Defence 
1.6 Reply 
1.7 Request for further information*

1.8 Further information

1.9 Notice and grounds of appeal to the Employment Appeal Tribunal

1.10 Notice and grounds of appeal to the Court of Appeal

1.11 Draft order

1.12 Skeleton argument*

1.13 Discrimination Questionnaire

1.14 Schedule of loss*

2. Applications - application notices and witness statements for:

2.2 Striking out

2.3 Summary judgment

2.4 Injunction* 

3. Statement in answer/answer to above

4. Drafting documents such as terms and conditions
5. Drafting list of issues
6. Chronology
7. Drafting letters before action
	


	PART FOUR: LITIGATION – ADVICE
	

	1. Opinion on merits of commencing or continuing or defending proceedings covering both fact and law*

2. Opinion on quantum*

3. Opinion on evidence and preparation of case for trial*

4. Opinion on non-contentious matters*

5. Notes for advice in conference* (face to face and over telephone)

6. Attend a conference with client and solicitor*

7. Attend a conference with expert witnesses

8. Listen in to telephone advice*

9. Attend settlement negotiations*

10. Note to leading counsel (discuss ways in which junior counsel assist leading counsel in court, in conference and with paperwork)
	

	PART FIVE: LITIGATION – OTHER
	

	1. Drafting

1.1 Style

1.2 Differences between High Court /and Tribunal statements of case

1.3 The proper use of precedents

1.4 The ways of signing off drafts

1.5 Limitations

1.6 The impact of EU law in drafting

2. Law and procedure - familiarise yourself with the following:

2.1 Law relating to jurisdiction

2.2 Law relating to time limits

2.3 The Employment Tribunal Rules of Procedure

2.4 Restraint of trade injunction procedure (CPR 25)

2.5 Compromise Agreement*


	

	Record of work done or work diary references

(continue on reverse or on a separate sheet)



	Pupil Supervisor's comments




